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December 2008
Mission: 

This committee will send to the GWIB a set of recommendations to ensure the successful transition of all Maryland youth to careers and college, with an emphasis on those young people with barriers and those who are disconnected from school/work, aligned with the Governor's vision for producing a future workforce that is highly educated and qualified to meet the expectations and demands of the 21st century labor market.  

Guiding Principals:  

· There is no such thing as a “spare Marylander.”  Every young person is a potential asset to Maryland’s future workforce. This committee will explore strategies to ensure both in-school and out-of-school youth (disconnected) are adequately prepared to enter and contribute to our labor force.

· All young people can succeed given the opportunity and adequate supports. This committee will promote the notion of recognizing and supporting the concept of “multiple pathways” to academic and career credentialing.

· Maryland has a number of promising efforts underway: the P-20 Council; Ready by 21; and local Workforce Investment Boards’ Youth Councils. These committees will focus on connecting the dots and filling in the gaps. 

· GWIB’s Emerging Workforce Committee strongly supports the efforts of the Career and Technology Education Taskforce of the P-20 Council to develop recommendations for expansion of high quality Career Technology Education programs in order to better develop the talent pipeline.

· There is a need to change the conversation away from ‘college or job’ to ‘pathway to careers’ with the emphasis on broadening awareness of career choices and ensuring all youth are effectively prepared for success in the 21st century work place.  

Board Update:

The Emerging Workforce Committee has been meeting monthly and is in the process of drafting a set of policy recommendations that will support a new Maryland State Youth Employment Policy that will be presented in a final document to be published in 2009.  The committee has been following the Center for Industry Initiatives process, and in keeping with that process the policy recommendations will be vetted by critical key stakeholders at a symposium to be held in the spring of 2009.   

The event will be hosted by invitation only, bringing together the highest levels of leadership from industry, government and education and will be designed to:
1) validate the critical need to invest in the development of a educated and skilled emerging workforce as an economic competitiveness issue for the State; 
2) prioritize and spotlight the key issues directly related to promoting a prepared and qualified emerging workforce; 
3) garner support/advocacy for policy recommendations and recruit champions from across the stakeholder community; and
4) initiate a bold “Campaign for Maryland’s Future Workforce.” 
A final document, called the Maryland Youth Employment Policy, will be released after the event. The paper will share a summary of workforce issues discussed at the symposium, list the attending participants, provide the prioritized list of the policy recommendations and offer a series of strategies designed to move those recommendations forward.  This report may also include any recommendations (strategies, projects and other actions) developed, revised, prioritized and enhanced during the symposium.  

A Glimpse of Draft Policy Areas Identified by the Emerging Workforce Committee:
· Ensuring career preparation information is available to all Maryland youth by building a web-based portal that offers a comprehensive “tool-kit” of the resources and services youth need for a successful transition to work.

· Launching a Campaign for Maryland’s Future Workforce to market the importance of career readiness and promoting access to  information and resources 

· Encouraging every local school to fully support and implement  the Maryland State Department of Education Career Development Framework by infusing it into the curriculum, providing professional development to staff and holding schools accountable for implementation for all youth.

· Building a framework that will enable all of Maryland’s transition age youth to have valuable work-based learning opportunities that support their career decision making and provide an opportunity to gain employability skills.

· Communicating the imperative for every local community to provide all youth with multiple options for academic/career development success and ensure they receive the support to progressively take on more responsibility as they gain experience and skills.

· Overcoming the obstacles to the creation of an interdepartmental data system that will allow stakeholders to share data and information to ensure that youth receive the services they need to ensure their successful transition into the workforce prepared to meet the needs of the 21st century workplace.

Committee Co-chairs

Karen Sitnick, Mayor's Office for Employment Development 

George Littrell, III, Merrill Lynch

Committee Members:

Gabriel Albornoz, Montgomery County Dept of Recreation
Alice Cole, Mayor's Office for Employment Development 

David Croghan, Community College Representative

Molly Dugan, Department of Juvenile Services

Debbie Klimczyk, DLLR, Division of Workforce Development

Andrew Larson, International Union of Painters and Allied Trade, Job Corps Program

Luisa Montero, MD Multicultural Youth Center   

Rich Luecking, TransCen

Marina Chatoo, Governor's Office for Children

Rhonda Dillard, Montgomery County Public Schools

Kathy Oliver, MSDE - Division of Career Tech & Adult Ed

Jason Perkins-Cohen, Job Opportunities Task Force

Marion Pines, JHU Institute for Policy Studies

June Streckfus, MD Business Round Table for Education

Ingrid Turner, Prince George's County Council 

Barry Williams, Baltimore County WIB

GWIB Staff:  

Trudy Chara 

Rachel Indek

