TALKING POINTS

GOVERNORS WORKFORCE INVESTMENT BOARD (GWIB)

The Department of Human Resources (DHR) assists recipients of Temporary Cash Assistance (TCA) or Food Stamps to enter the workforce, become economically self-sufficient and to care for themselves and their families.

(
DHR provides funding support to the Governor’s Workforce Investment Board each year.  For State Fiscal Year 2007, $64,000 and $69,000 for State Fiscal Year 2008.   

(
Since January 1995, the number of Marylanders receiving Temporary Cash Assistance has declined by 79%, from 227,887 to 48,454 as of April 2007.  This is the lowest level in 46 years.

(
In State Fiscal Year 2006 over 9,250 individuals were placed in jobs at an average hourly wage of $8.39.

(
Our 70% Job Retention goal was exceeded in 2006 by achieving a 78% Job Retention Rate.

(
For State Fiscal Year 2007, approximately $42 Million was allocated to Local Departments of Social Services to administer Work Program activities such as:

· Individual Assessment,

· Job Search/Job Readiness

· Subsidized and Unsubsidized Employment

· Job Development

· Work Experience

· Community Service

· Job Skills Training and Education.

(
Through the Job Access Reverse Commute Program (JARC), DHR has provided over $3 Million yearly to provide transportation for welfare recipients and other low-income individuals to jobs, job interviews, training and other routine transportation needs.

(
Wicomico, Somerset and Worcester County’s have formed a regionalized Work Program in partnership with other state and local agencies in a true One-Stop and regionalized transportation system in order to meet the needs of both low-income job seekers and employers on the Lower Eastern Shore.

(
DHR’s Family Investment Administration, in partnership with the Local Departments of Social Services provides extensive outreach on the Earned Income Tax Credit (EITC).  For tax year 2005, 343,942 Maryland families/workers claimed the state EITC for a total of $162 Million.  Free tax preparation is provided as well.  DHR, in partnership with the Maryland Department of Labor Licensing and Regulation (DLLR), and offers tax credits to employers that hire low-income job seekers.

CHALLENGES

(
Public transportation is a major challenge to moving individuals from welfare to work.  Many jobs are located in industrial parks far from home.  In many rural areas there is no public transportation during the day, at night, or on weekends.  

(
It is a challenge to get some employers to hire welfare recipients because of their backgrounds.  Many have been involved with the criminal justice system and some have substance abuse problems.

(
Through a partnership with the Maryland Volunteer Lawyers Service, Wicomico, Worcester and Somerset County Departments of Social Services implemented a Regional Legal Services program.  Free legal representation is provided to the customers of the three local departments in civil matters that impede obtaining employment or limit job retention.   
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