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On-Line Youth Resource & Mentoring Portal

Overview

DLLR is examining efficient and strategic ways to maximize its limited youth funding to educate and
empower Maryland’s youth and youth service providers with tools and resources designed to guide
career exploration. Using technology and social media DLLR seeks to provide exposure to careers that
youth may have never considered or heard of. This self-efficacy will inform their efforts towards

constructing goals for a career path and education to accomplish those goals.

The Model

DLLR’s on-line mentoring portal will provide a powerful opportunity for youth, guidance counselors and
parents that may otherwise lack access to career development resources. Having an expanded view of
career options and the resources to help guide decisions is linked to a strengthening of self-confidence
and future goal setting, which have been shown to provide youth with positive decision-making skills to
avoid risky behaviors, including drug and alcohol use.

A key objective of this initiative is to help youth identify and promote their personal strengths and assets
providing them with the resources to explore and discover more about themselves and their career
identity, to deliver support and guidance from on-line mentors who open share their career experiences,

and to furnish tools to aid in their journey.




One of the main tenets of this initiative is independent vicarious learning. Viewing streaming videos of
people who have had similar beginnings, experiences or possibly share the same interests can raise the
awareness of young people and build their confidence by seeing real life experiences of successful people who

took varying roads to success.

The Method

Many youth do not have an appropriate frame of reference for the vast landscape of potential careers
available to them. They may lack mentors who are in the careers they might want to explore. It is important
for them to be able to fully investigate career options from sources that are compelling so they can find the
best fit. A goal of DLLR is to increase their access to real-time relevant information and resources about
existing and future careers; to provide them a supportive environment in which to explore and ask their
questions; to provide real-life examples of individuals who have overcome obstacles, experienced career

changes and have found success in their careers.

This is all done using the power of media. Through videos and on-line resources youth connect with mentors
who share their stories and have committed to responding to questions that young people have about those
careers. The site will offer access to videos and additional resources such as the on-line chat with a mentor,.
Comprehensive assessment tools for youth staff and youth will be available. Corporate partners will now
have the opportunity to allow their staff to engage in an effective mentoring program that does not require

them to be out of the office, creating efficiency for involvement.



